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Education: 

Ph.D. Virginia Polytechnic Institute 
and State University. 
Pamplin College of Business. 
Blacksburg, VA 24061-0233 

Major: Industrial Relations 
Minor: International Studies 
Degree Received December, 1998 

Dissertation: wDeterminants of Union Member Attitudes Towards Employee Involvement Programs�. 

M.S.B.A. Virginia Polytechnic Institute 
and State University. 
Pamplin College of Business. 
Blacksburg, VA 24061-0233 

Major: Human Resource 
Management and Labor Relations 
Degree Received June, 1993 
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B.A. 

Current Position: 

Virginia Polytechnic Institute 
and State University. 
College of Arts and Sciences. 
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Degree Received December, 
1985 

Tenured Associate Professor of Management at Georgia Southern University and Interim Chair, 
Department of Management. 

Administrative Experience: 

Department Head, July 2014 to Present. I am currently the Interim Department Chair of the Management 
department in the College of Business. There are currently 18 faculty and staff and approximately 600 
majors in the department. We offer a BBA in Management with 3 emphases: Entrepreneurship and 
Innovation, Hospitality, and Human Resource Management. There is also a general management degree 
without emphasis. This is a new department in the college, having been spun off from the Logistics and 
Operations group one year ago. I am currently leading the department through a 10 year comprehensive 
review and a re-organization of our assessment processes. I am responsible for class scheduling, 
payroll, promotion and tenure decisions, faculty development, and all other departmental operations. 
Budget control, alumni relations, and fundraising are also essential elements of the position. In addition, I 
teach a specialty HRM course each semester (HRIS in the Fall and Labor Relations in the Spring). 










































