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A bstract:

This article shares a unique model of
collaboration between a school of nursing and a
community business to offer an on-site occupational
health clinical experience for RN to BSN students.
This activity could be easily replicated by others to
provide a learning opportunity for nursing students.
Hospitals remain the primary site of employment
for nurses. However, with health care reform nurses
are exploring many new opportunities including
many settings in the community (Black, 2014).
Incorporating community health into nursing
curriculum is a necessity; however, providing
meaningful clinical experiences can be a challenge
for faculty. To meet students’ learning needs, faculty
must be open to developing innovative clinical
opportunities (Ellenbecker, 2002). This article
describes a unique partnership between faculty in
a RN to BSN completion program and employees
of a local UPS® . The partnership provided an
opportunity for students to have a real on-site
experience in health education for community
members in a nontraditional clinical site. Faculty
and employees of the UPS® center’s health and
safety committee worked together to plan a health
fair for employees that took place at the workplace
setting.
One of the goals in the 2014-2018 strategic plan of
the U.S. Department of Health and Human Services
(HHS) is to “Advance the Health, Safety, and WellBeing of the American People” (HHS, n.d. p. 3).
Strategies to promote prevention and wellness across
the lifespan include educating individuals to adopt
healthy lifestyles (HHS, n.d). This activity is just one
example of how this can be accomplished.
D esc rip tio n o f P roject

Students participating in the project were enrolled
in a required public health course. The course is
comprised of a didactic and clinical component. As
part of the clinical component students are required
to rotate through various community agencies.
This event served as one clinical experience for
students. Faculty consulted with representatives
from UPS® to identify health promotion topics that
would be of interest to their employees. Once topics
were established, faculty provided students a list
of topics from which they could choose. Students
were also given information about the population
they would be teaching and the setting in which the
health fair would occur. Students worked in groups
to prepare a teaching plan that was submitted to a
clinical faculty member for approval. The teaching
plan included content, delivery method, visual aids,
and handouts. Faculty was cognizant of the need
for student safety in the community; therefore,
students were cautioned about safety on the UPS®
lot including such topics as parking and driving on
the lot.
To encourage attendance at the health fair,
members of the local UPS® health and wellness
committee began promoting the event one month
in advance. Flyers were posted at the center and

employees were reminded of the date and health
promotion topics throughout the month at their
regular scheduled morning meetings.
On the day of the health fair, students arrived
at the local UPS® center in the evening just prior
to the time the drivers would be returning to the
building at the end of their work day. Each group
set up a table with information about a specific,
assigned topic. The drivers and other employees were
able to obtain information regarding topics such as
hypertension, healthy eating, sun safety, diabetes,
healthy back, health maintenance, and prostate
cancer. Faculty were available throughout the event
to observe and mentor students. UPS® provided
incentives for attendance including small prizes
at each table and entry into a drawing for a larger
reward.
O u tcom es

Overall, four nursing faculty members and 18 RN
to BSN students volunteered to participate in the
health fair. Forty-three UPS® employees attended
the health fair. Many positive outcomes were noted
from this collaborative effort. The most important
outcome was the opportunity to provide education
to enhance the health and wellness of those that
attended. Often barriers for obtaining health
services are convenient access and time (Lundy &
Janes, 2009). By offering this health fair at the work
place and at a convenient time, these barriers were
lessened.
The major course objectives this experience
related to were examining occupational issues,
exploring health care problems, and using nursing
research. Students conducted research regarding
an assigned health care problem and developed a
teaching plan appropriate for a specific population.
The American Association of Colleges of Nursing
identified nine essentials of baccalaureate education.
This activity fosters essential number three, six,
and seven. Essential three speaks to the value of
evidence-based practice (AACN, 2008). Students
participating in the health fair had to research an
assigned topic and provide education supported
by current evidence of best practice. The value of
interprofessional communication and collaboration
is noted in essential six (AACN, 2008). Participation
in the health fair required incorporating effective
communication skills and participating as a team
member. This clinical experience supports clinical
prevention and population health which AACN
(2008) includes in essential seven as required
component of baccalaureate nursing education.
This was a valuable opportunity for students
as it provided a genuine onsite clinical education
experience in occupational health. The project
fostered verbal and written communication.

This demonstrated a successful way to
provide a community experience for RN to BSN
students and also provided easy access to health
promotion information for a specific population
at the workplace setting. Faculty has plans to
continue this activity in this setting and look for
similar opportunities in other industries within
the community. They also plan to capture the
opportunity for evaluation of the experience from the
students’ and participants’ perspective.
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Additionally, teamwork skills were cultivated as
students worked as a member of a group to develop
and present information to attendees.
This event was also valuable to UPS®.
Chronic illnesses result in Americans missing
2.5 billion days of work annually. This adds up
to approximately one trillion dollars in loss of
productivity (Health and Human Services, n.d).
Providing education to individuals can result in
healthier lifestyles which can aide in preventing
much chronic illness which may in return decrease
absence from work.
Due to the many faculty roles, it is sometimes a
struggle to incorporate service with teaching. This
served as an outstanding way to incorporate faculty
service with teaching. Faculty also served as rolemodels for students who observed faculty interacting
with others in the community and providing
health education to a specific population in a non
traditional setting.

www.ucumberlands.edu

You work hard, so we've set up an online store just for
you and your company. Come by to check out your
service discount, free shipping and other specials.

sprint.com/stateofkentucky
Happy Connecting"

18%

Applies to select regularly
priced Sprint monthly service.

Discount for employees
of

State of Kentucky
Healthcare Facilities

Mention this code to claim your discount: C o r p o r a t e ID : H C S K Y _ W C A _ Z Z Z
Actlv. Fee: S36/line. Credit approval required. Early Termination Fee (sprint.com/etf): After 14 days, up to S350/line. SOP
Discount: Avail, for eligible company or org. employees (ongoing verification). Discount subject to change according to the
company's agreement with Sprint and is avail, upon request lor monthly svc charges. Discount only applies to data buy-ups/
add-ons for Unlimited. My Way and Framily plans, Talk 450, and primary line on Talk Share 700. Not avail, with no credit check
off ers or Mobile Hotspot add-on. Other Terms: Off ers and coverage not available everywhere of for all phones/networks.
Restrictions apply. See store or sprint.com for details. © 2014 Sprint. All rights reserved. Sprint and the logo are trademarks of
Sprint. Other marks are the property of their respective owners. N125248CA

